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	HEALTH AND SAFETY POLICY


General Statement 

FJHN Plumbing Solutions supply and install central heating systems, plumbing works and specific gas services to residential properties as detailed in the Gas Safe Register.            Sole trader, John Martin (Gas Safe Register 302633), employs one part time member of staff as a plumbing labourer who is presently working towards sitting his gas qualifications as at 10 November 2011. 

John Martin can be contacted Monday to Sunday 8.00 am to 8.00 pm at the above contact number/address and his office is home based.

John Martin prepared his own health and safety policy statement as the health, safety and welfare of employees is of prime importance to him and is essential to the efficient operation of its undertaking.  As sole trader he is the most competent, experienced and capable person to take responsibility for health and safety issues.

John Martin will seek to provide a health and safe working environment to his employee(s) and will endeavour to ensure the health and safety of all others that could foreseeably be affected by activities under his control.  

A health and safety poster is displayed at office in home/van and an Accident book is located in company van.
All employee(s) have a duty to take reasonable care for both their own health and safety and that of others affected by the operation of his company.
Policy Objectives

1. To identify the hazards to employees, customers, and third parties affected by the work, and control the attendant risks adequately.
2. To consult with our employee(s) on matters affecting their health and safety. 

3. To ensure and maintain safe plant, equipment and working conditions.

4. To ensure safe transport, storage, handling and use of substances, including hazardous substances.

5. To provide information, instructions and supervision for employee(s).

6. To ensure all employee(s) are competent to do their tasks, and to give them appropriate and adequate training.

7. To work through continuous improvement, to prevent accidents and work related ill health.

To achieve a high standard of health and safety the active co-operation of all Employees it is essential that Employees are reminded of their own duties under the Health and Safety at Work act 1974 and the Management of Health and Safety at Work Regulations 1999, to take care of their own safety and that of any other persons, and to co-operate with their employer so as to enable him to carry out his responsibilities successfully.

Organisational responsibilities

Sole Trader – John Martin

Shall ensure:
1. He is familiar with the Health and Safety Policy, the organisation and arrangements for health and safety.

2. The company Site Rules are fully understood and implemented on all sites.

3. Adequate resources are provided for foreseeable Health and Safety requirements.

4. Matters relating to Health and Safety are brought to his attention to deal with and that work is being undertaken and conducted in a safe manner.
5. Employees are given information, instruction and training as necessary and are adequately supervised to enable them to carry out their work without risk to their Health and Safety.
6. All accident are reported, investigated and action taken to prevent a recurrence.
7. First Aid and Fire procedures are implemented.
8. Waste Management procedures are implemented and Environmental concerns are addressed. Waste is properly controlled and any adverse affects on the environment Company activity are minimised as far as is reasonably practicable. 
9. Plant, machinery and other equipment is being used properly and guards/ safety devices are fitted and fully functional and that flue gas analyzers are calibrated yearly. 
10. Risk assessments are prepared for all work and for ensuring site operatives are made aware of the risk involved in their activities.

11. Goods, materials and other substances purchased for use at work comply with relevant standards and are safe and without risk when used correctly by employees.

12. Personal Protective Equipment is provided as appropriate to comply with site requirements.

13. Safe systems of work as per Gas Safe Register regulations and updates are carried out rigorously to reduce any risk.

14. Adequate arrangements are in place to ensure a suitable level of monitoring of the work is being undertaken.
15. Appropriate barriers, signs and warning notices are displayed at locations where hazards are created or works are taking place.

16. Fire extinguishers are properly maintained.

17. Near miss reporting procedures is complied with.  

Employees

All employees of the company will:-

1. Familiarise themselves with the Company’s health and safety policy and site rules and risk assessments for the current work.

2. Acting in the course of their employment with due care for the health, safety and welfare of themselves, their colleagues and other persons. 

3. Comply with the instructions and procedures issued from time to time for safe working practices, and making proper use of protective clothing and safety equipment provided, together with reporting of loss or defect of such equipment.

4. Report to John Martin any incidents which have led, or might have led to injury, or damage, and cooperating with any investigation which may be undertaken with the object of preventing accidents or their reoccurrence.

5. Use any plant, equipment or substance in accordance with instruction and training provided by the Company.

6. Proactively suggest any improvements that may be able to be made to safe working practices.
7. Understand the importance that any breaches of health and safety will be treated seriously, and individuals may be disciplined or in serious cases dismissed.
8. Where applicable, a shared welfare arrangement shall be agreed with the main contractor (toilets, drying rooms, canteen and stores) including the standard of hygiene required.
Health and Safety arrangements

As a sub contractor John Martin will be responsible for ensuring that individuals working under his control report their presence by signing in on arrival on site, and signing out when leaving site.  Visitors must be intercepted before entering the site so that relevant rules and hazards can be communicated to them and to ensure that other controls are enforced, for example making sure visitors are accompanied on site.  These are essential requirements, introduced in order to confirm that the premises are clear when the site is locked up; all personnel may be accounted for in the event of an emergency evacuation and only authorised personnel are allowed to enter the site.

The following company procedures are a requirement to comply with current legislation.
The procedures are:-

· Weekly Contract Safety Awareness Discussion
Each week

· Risk Assessment




Prior to each operation

· Method Statement




Prior to each operation

· Health and Safety Induction Report and 

For every person visiting/

Checklist





or working on site

Injury, Ill Health and/or Damage Incidents

1. All injuries shall be reported to the site first aid point/first aider, regardless of their seriousness.  A First Aid Kit will be carried in company vehicles.
2. Any incident which causes, or is suspected of causing, acute or chronic ill health must be notified to the site first aid point/first aider.

3. Any incident which results to damage to plant, equipment or property must be notified to the appropriate site managers who will record the details as required by site policy.
4. Any incident which occurs on site and which falls within the remit of the Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 1995 (RIDDOR), may be investigated by the Project Manager or other authorised individual.  This may be in addition to any other investigation conducted by statutory enforcement agencies or other involved parties.

5. In the case of more than three days off work accidents (over 3 days injury), then a written report must be submitted to the local HSE office within ten days of the date of the accident.  In the case of a more serious accident the local HSE office should be informed immediately by telephone and written report forwarded within ten days as before.  

6. Reports can also be made to the HSE Accident Hotline (tel no 0845 300 9923.)
7. Near miss incidents which have the potential to cause injury or damage to be reported to the Site Manager.
Waste Management Control and Safe Access

All contractors working under my control shall be required to:-

(a) clear waste/debris generated by their tasks as their work progresses;

(b) maintain a clear access route along dedicated evacuation routes;

(c) report any circumstances where proceeding or adjacent trades are compromising the maintenance of safe access routes;

(d) transfer classified waste to the designated holding area on site, or as identified by the construction health and safety plan;

(e) segregate waste under the proposed Site Waste Management Plan.

This will be in accordance with the Site Waste Management Plans Regulations 2008. 
Public Safety and Vehicular Access to Site

Company vehicles on site shall be restricted to a maximum speed of 5mph.  They shall be subject to the controls specified within the construction phase health and safety plan.  Under no circumstances will vehicles reverse out of the site onto areas dedicated to public use unless such manoeuvre is directed and guided by a banksman.

Signed (Employer)







Date 

Subject to review, monitoring and revision by
Every 12 months or sooner if work activity changes   

